
Royal Sutton Coldfield Town Council

The Accounts and Audit Regulations 2015 and Transparancy Guide require the publications of;

a) the number of employees whose renumeration in that year was at least £50,000, in £5,000 

brackets.

b) details of renumeration and job title or certain senior employees whose salary is at least 

£50,000.

Details of Duties and Responsibilities

Pay Multiples

£60,000 - £65,000

Section 38 of the Localism Act 2011 requires local authorities to produce Pay Policy

Statements and recommends the inclusion of a ‘pay multiple’ as a way of illustrating the

authority’s approach to pay dispersion. A ‘pay multiple’ figure is defined as the ratio

between the highest paid taxable earnings for the given year and the median average salary

of the whole of the authority’s workforce. As at March 2019, the pay multiple figure for

Royal Sutton Coldfield Town Council is 1.7 : 1.

Senior Salaries 2019/20

2 £50,000 - £55,000

Assistant CEO £50,000 - £55,000

Job Title Renumeration

(£5,000 backets)

CEO and Town Clerk £60,000 - £65,000

The Chief Executive Officer is the Proper Officer of the Council, its Responsible Financial

Officer and head of the paid service. He/She is under a statutory duty to carry out all the

functions of a local authority’s Proper Officer and in particular to serve or issue all the

notifications required by law of the Proper Officer of the Council. The CEO is responsible for

ensuring that the lawful instructions of the Council in connection with its functions as a local

authority are carried out. The CEO is expected to advise the Council on and assist with the

formation and implementation of overall policies to be followed in respect of the Council’s

activities and in particular to produce all the information required for making effective

decisions and to implement constructively all decisions.

Number of Employees Renumeration

(£5,000 backets)

1


